B Nor URM Faculy Retainec Faculty | Retained + New Hires STRATEGIC METRIC

OURM Faculty Retained

= Non-URM Faculty New Hires WITH 2026 GOAL
OURM Faculty New Hires
Boulder Faculty (Retained + New Hires) UCCS Faculty (Retained + New Hires) 2018-19 to 2022-23
5,000 1,000
4,500 4,078 900 URM (Under-Represented
4,000 SS— 800 Minority) is defined uniquely
3,500 — 700 at each campus bas.ed on
3,000 600 524 547 554 550 554 the campus population.
500 [EEET ' :
2,500 | 89 | o4 | Faculty includes all non-
0 2,000 400 temporary employees who
8 1,500 300 were active on the last day
Q 1,000 200 of the prior time period.
O ’
100
i °00 _ Supplemental faculty and
- , ther faculty h
N BV 001819 FY 201900 FY 202001 FY 209105 Y 209995 FY2018-19  FY2019-20  FY2020-21  FY2021-22  FY 2022-23 other faculty have been
= excluded.
-]
LICJT Denver Faculty (Retained + New Hires) Anschutz Faculty (Retained + New Hires) FY 2022-23 final data as of
- 1,000 8,000 August 2023.
c
(@) 900 7,000 6,427
—— g , 6,363
n 800 750 752 739 745 741 —tge— o=
2 o0 6,000
&) 468
f= 500 5,000
> 500 4,000
=
n 400 3,000
) 300
2 200 2,000
()
.. 100 1,000
™ } ]
% FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22  FY 2022-23* FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23*
— University of Colorado
D_ Boulder | Golorado Springs | Denver | Anschutz Medical Campus

121 Source: HCM, Employee Services, Charts by CU System Institutional Research 2023.08



= Non-URM Staff Retained

O URM Staff Retained Staﬁ | Retained + NeW Hires STRATEGIC METRIC

B Non-URM Staff New Hires WITH 2026 GOAL
O URM Staff New Hires

Boulder ff (Retained + New Hir ff (Retained + New Hir
oulder Staff (Retained e es) UCCS Staff (Retained e es) 2018-19 to 2022-23
1,000
900 URM (Under-Represented
800 Minority) is defined uniquely
5,000 4,482 200 at each campus bas.ed on
4,500 82— the campus population.
4,000 600
3,500 679 500 ;
2000 Faculty includes all non-
) 2500 400 temporary employees who
% 2000 300 were active on the last day
&) 1,500 200 of the prior time period.
&) 1,000 100 _
o3 500 FY 2022-23 final data as of
- . . . . o3+ August 2023.
b FY 2018-19  FY 2019-20  FY 2020-21 FY 2021-22  FY 2022-23* FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22  FY 2022-23 g
=]
LICJT Denver Staff (Retained + New Hires) Anschutz Staff (Retained + New Hires)
= 1,000 8,000
% 900 7,000
800
=) 656 685 696 27 6,000
O 700
£ 600 5,000
> 500 4,000 3,688
= 100 2,990 311 ]
&f 100 3,000 —ans
) 300
> oo 2,000
9 100 1,000
™ } ]
% FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22  FY 2022-23* FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22  FY 2022-23*
— University of Colorado
D_ Boulder | Golorado Springs | Denver | Anschutz Medical Campus

122 Source: HCM, Employee Services, Charts by CU System Institutional Research 2023.08



)
7
()
O
Q

<

o3
>

=
5
(oN

L
=

Q
7

=
O

£
=
=
7
|-
o

2

O

I

S

—

al

Faculty New Hires | Percentage URM

Boulder | % URM Faculty New Hires

40%

30%
24%

20% 88
15%

50 12%

0
10% 9% 9%

S‘V
o%...

FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal

[ L

Denver | % URM Faculty New Hires

40%

30%

10 12
20% 8 18% 18%

15%
0 3
) I .8 ) 3
FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal

@]l University of Colorado
Boulder | Golorado Springs | Denver | Anschutz Medical Campus

40%

30%

20%

10%

0%

40%

30%

20%

10%

0%

UCCS | % URM Faculty New Hires

15
13 32%

30% 29%
27%
23%
6% I

FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal

Anschutz | % URM Faculty New Hires

110 100
129%  13% 70
9% 9% 9%

10%

FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal

STRATEGIC METRIC

WITH 2026 GOAL

2018-19 to 2022-23

URM (Under-Represented
Minority) is defined uniquely
at each campus based on
the campus population.

Faculty includes all non-
temporary employees who
were active on the last day
of the prior time period.

Supplemental faculty and
other faculty have been
excluded.

FY 2022-23 final data as of
August 2023.

125 Source: HCM, Employee Services, Charts by CU System Institutional Research 2023.08



Staff New Hires | Percentage URM STRATEGIC METRIC

WITH 2026 GOAL

Boulder | % URM Staff New Hires UCCS | % URM Staff New Hires 2018-19 to 2022-23
40% 40% 31
3004 32‘;) URM (Under-Represented

Minority) is defined uniquely

30% 83 201 0% 22&, 26% 26% at each campus based on
9904 150 24% 23% the campus population.
118 112 19%
20%  17% 17% 20% Faculty includes all non-
14% temporary employees who
o I . l were active on the last day
of the prior time period.
0% s 0%

FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal FY 2022-23 final data as of
August 2023.

Denver | % URM Staff New Hires Anschutz | % URM Staff New Hires

40% 40%

30% 30% 105 104 311 328
(o)
31 26 24% 121 25% 24% 24%
o)
20%  20% 21% 20%
20% 20%
12%
10% . 10%
0% 0%
FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal

%)
%)
®
Q
Q

<

o
>,

=
S
O

L
=

9o
%)

=
)

£
>

=
%)
| -
)

P

)]

™

C

<

i

=

o

@]l University of Colorado
Boulder | Golorado Springs | Denver | Anschutz Medical Campus

126 Source: HCM, Employee Services, Charts by CU System Institutional Research 2023.08



0
@
o
O
&

<

o
>,

=
5
(o8

L
=

e,
o

=
O

i
>

=
7
|-
@

P

O

™

3

—

o

9.0%
8.0%
7.0%
6.0%
5.0%
4.0%
3.0%
2.0%
1.0%
0.0%

9.0%
8.0%
7.0%
6.0%
5.0%
4.0%
3.0%
2.0%
1.0%
0.0%

Faculty New Hires | Percentage Veteran

Boulder | % Veteran Faculty New Hires

3%

8 9 9
1.5% 1.6% 1.6% 12<y

FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal

Denver | % Veteran Faculty New Hires

5.1%

)
5 4%

2.9%

1
1.8% 8%

FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal

University of Colorado

Boulder | Golorado Springs | Denver | Anschutz Medical Campus

9.0%
8.0%
7.0%
6.0%
5.0%
4.0%
3.0%
2.0%
1.0%
0.0%

9.0%
8.0%
7.0%
6.0%
5.0%
4.0%
3.0%
2.0%
1.0%
0.0%

UCCS | % Veteran Faculty New Hires

3
6.7%

5.8% 6%
45%
]
24% 510

FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal

Anschutz | % Veteran Faculty New Hires

17 15
1.9% 12 1.9%

. = . 10A)

FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal

STRATEGIC METRIC

WITH 2026 GOAL

2018-19 to 2022-23

Veteran includes all
categories of Protected
Veterans as self-reported in
HCM.

Supplemental faculty and
other faculty have been
excluded.

FY 2022-23 final data as of
August 2023.

127 Source: HCM, Employee Services, Charts by CU System Institutional Research 2023.08



Staff New Hires | Percentage Veteran STRATEGIC METRIC

WITH 2026 GOAL

Boulder | % Veteran ff New Hir % Veteran ff New Hir
oulder | % Veteran Staff Ne es UCCS | % Veteran Staff Ne es 2018-19 to 2022-23
9.0% 9.0%
8% .
8.0% . 8.0% 14 Veteran includes all
7 0% 7% 7.0% 6.7% categories of Protected
5 S‘V Veterans as self-reported in
6.0% 6.0% 7 5. 2% 0 HCM.
5.0% 14 5.0% 4.5% A 00/
0% 3.7% o3 0% ’ KY 202t2£(2):23 ;inal data as of
ugus .
% 3.0% 5 3% 2. 7‘V 2.7% 3.0% 9
8 2.0% 1. 7% 2.0%
o 0.0% 0.0%
> FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal
fd
=)
LchT Denver | % Veteran Staff New Hires Anschutz | % Veteran Staff New Hires
= 9.0% 9.0%
O 8.0% 8.0%
% 7.0% 7.0%
8 6.0% 6.0%
. 5.0% 5.0%
__,? 0% 4.0% 39
g 3.0% 3 3.0% 22 °
S L, 20% 1 1 ) 2 o T e 17% 18
= .0% .0% 0, 0,
& 08% 2% o09%  11% 1:3% ¢ 0% 1:3%
5 = I ] - -
& ] [ ] . ]
% FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal FY 2018-19 FY 2019-20 FY 2020-21 FY 2021-22 FY 2022-23 2026 Goal
— University of Colorado
D_ Boulder | Golorado Springs | Denver | Anschutz Medical Campus

128 Source: HCM, Employee Services, Charts by CU System Institutional Research 2023.08



System Administration | Employee Retention & New Hires STRATEGIC METRIC
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