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Boulder
$250,000
$206,051
$189,056 $193,581  $190,318
$200,000 o $189,770 .
$150,000
$100,000
$50,000
$0
2017-18  2018-19  2019-20  2020-21 2021-22
—@—Prior 3-Year Average
Denver
$250,000
$200,000
$150.000 $144,643
’ $112,952 $114,617 $115923  $115,322
— o
$100,000
$50,000
$0
2017-18  2018-19  2019-20  2020-21 2021-22

—&—Prior 3-Year Average

University of Colorado

Boulder | Colorado Springs | Denver | Anschutz Medical Campus

$250,000

$200,000

$150,000

$100,000

$50,000

$0

$250,000
$200,000
$150,000
$100,000

$50,000

$0

157

UCCS

$118,096 $118,211  $122,741  ¢445 902
[

2017-18 2018-19 2019-20 2020-21

—@— Prior 3-Year Average

Anschutz

$210,588 $213,919  $215,464 $224,456

$130,381
—e

2021-22

$233,089

2017-18 2018-19 2019-20 2020-21

—&—Prior 3-Year Average

2021-22

STRATEGIC METRIC

WITH 2026 GOAL

FY 2018 to FY 2022

Other Revenue =
Total Revenue

less State Funding
less Undergraduate
Resident Tuition
Revenue

Employee FTE =
IPEDS Human Resources
Survey from 2018 to 2022

Source: CU System Office of Budget & Finance, Annual Financial Statements, IPEDS
FTE, Final FY2022, calculations as of 12/16/2022.

2023.05



Other Revenue | CU System

C—Boulder BE=RUCCS mmDenver ©EZTAnschutz —e=Prior 3-Year Average FY 2018 to FY 2022

$4,643M Other Revenue =
Total Revenue
$4,182M $4,199M less State Funding
$4,032M — less Undergraduate
$3,795M " Resident Tuition
/ Revenue
//
— | $2,524M
$1,966M
$175M

< 159M L Lol 151M
(®)]
c
()]
p -
%
= $1,485M $1,576M $1,583M $1.516M $1,702M
O
D
L
<
% 2017-18 2018-19 2019-20 2020-21 2021-22
E @ Eﬂlgrzii?ftx Of ,COlOrado Source: CU System Office of Budget & Finance, Annual Financial Statements, IPEDS

prings | Denver | Anschutz Medical Campus 158

FTE, Final FY2022, calculations as of 12/16/2022.



	2022-23 Strategic Metrics
	Pillar 1: Affordability & Student Success
	Six-Year Graduation Rates
	Graduation Rates
	6-Year Graduation Rates – URM
	6-Year Graduation Rates – Students of Color
	6-Year Graduation Rates – Residency
	6-Year Graduation Rates – Pell Recipients
	Six-Year Graduation Rate – State Comparison
	Four-Year Graduation Rate – State Comparison
	Graduation Rates – Peer Comparison
	Transfer Student Graduation Rates
	Transfer Student 4-Year Graduation Rates by Residency
	Transfer Student 4-Year Graduation Rates by Race/Ethnicity
	6-Year “Any-CU” Graduation Rates – Fall 2015 Cohort
	Freshman Retention Rates
	Freshman Retention Rates
	Freshman Retention Rates – Residency
	Freshman Retention Rates – Students of Color
	Freshman Retention Rates – URM
	Freshman Retention Rates – Pell Recipients
	Freshman Retention Rates – First Generation Status
	Freshman Retention Rate – State Comparison
	Freshman Retention Rate – Peer Comparison
	Transfer Student Retention Rates
	Transfer Student Retention Rates – Residency
	Transfer Student Retention Rates – Students of Color
	Transfer Student Retention Rates – URM
	Transfer Student Retention Rates – Pell Recipients
	Total Student Enrollment (SFTE)
	Total Student Enrollment (SFTE)
	CO Public Systems Student FTE (FY 2020-21)
	Resident Undergraduate Enrollment Change
	Online Enrollment
	Online Enrollment
	Online Enrollment as Share of Total Enrollment
	Online Enrollment as Share of Total Enrollment
	Incoming Undergraduate Transfer Students
	Colorado High School Graduating Class Population
	Projected Colorado High School Graduates
	Credit Load (Percent Taking 15+ Credits in First Term)
	Credit Load (Percent Taking 30+ Credits in First Year)
	Degree Recipients
	Degree Recipients by Degree Level
	Degree Recipients by Race/Ethnicity
	Share of Statewide Degrees Awarded by Public Institutions
	Telehealth Interactions
	High School Concurrent & Dual Enrollment
	Pre-Collegiate Development Program
	Pre-Collegiate Development Program
	Student Financial Aid (Grants & Scholarships)
	Federal Pell Grant Recipients
	Institutional Financial Aid
	Student Loan Default Rates
	Average Resident Undergraduate Student Debt Upon Graduation
	Average Resident Undergraduate Student Debt
	Student Aid compared to Student Loans
	Alumni Earnings Compared to Annual Debt Payment Ratio
	CU Alumni Earnings by Area of Study
	U.S. Earnings & Unemployment �by Educational Attainment
	Average Cost of Attendance (Inflation Adjusted)
	Average Cost of Attendance – Peer Comparison
	Average Cost of Attendance – Boulder vs AAU Peers
	Average Cost of Attendance – UCCS vs IPEDS Peers
	Average Cost of Attendance – Denver vs IPEDS Peers
	Out-of-Pocket Costs - Boulder
	Out-of-Pocket Costs - UCCS
	Out-of-Pocket Costs - Denver
	Out-of-Pocket Costs – CU System
	Out-of-Pocket Costs – CU System
	Total Aid for Students with Documented Need – CU Boulder
	Total Aid for Students with Documented Need – UCCS
	Total Aid for Students with Documented Need – CU Denver
	Tuition & Fees
	Tuition + Fees (Inflation Adjusted)
	Tuition + Fee Increases Compared to Inflation
	State Funding per Full-Time Resident Student
	State Funding + Tuition per FTE | U.S. States
	State Funding + Tuition per FTE | U.S. States
	State Funding + Tuition & Fees Peer Comparison | CU Boulder
	State Funding + Tuition & Fees Peer Comparison | UCCS
	State Funding + Tuition & Fees Peer Comparison | CU Denver
	Campus and Workplace Culture (CWC) Survey
	CWC Survey & Strategic Plan Alignment
	Mental Health and Wellness Perceptions
	Mental Health and Wellness Perceptions – UCCS
	Mental Health and Wellness Perceptions – CU Anschutz
	Mental Health and Wellness Perceptions – CU Denver
	Mental Health and Wellness Perceptions – CU Boulder
	Mental Health and Wellness Perceptions – CU System
	Mental Health and Wellness Perceptions
	Mental Health and Wellness Perceptions – UCCS
	Mental Health and Wellness Perceptions – CU Denver
	Mental Health and Wellness Perceptions – CU Anschutz
	Mental Health and Wellness Perceptions – CU Boulder
	Mental Health and Wellness Perceptions – CU System
	Pillar 2: Discovery & Impact
	Sponsored Research Awards + Gifts Supporting Research*
	Sponsored Research Awards Only, by Campus
	Research Expenditures FY 2020-21
	Patients Served by CU Anschutz Clinical Faculty
	Patents Awarded
	Pillar 3: Diversity, Inclusion, Equity & Access
	CU’s Changing Student Population
	Student Enrollment Diversity
	Student Enrollment Diversity
	Student Enrollment – % Students of Color
	Student Enrollment – % URM
	New Student Diversity | Percentage URM & Military Affiliation
	Student Enrollment Diversity | Pell Recipients
	Student Enrollment Diversity | Military Affiliation
	Resident Undergraduate Student Application Diversity
	Freshman Retention Rates Diversity | Students of Color
	Six-Year Graduation Rates Diversity | Students of Color
	Degrees Awarded - Diversity
	Faculty & Staff Diversity
	Faculty & Staff Diversity | Percentage People of Color
	Faculty & Staff Diversity | Percentage Women
	Faculty Retention | Percentage URM
	Staff Retention | Percentage URM
	Faculty New Hires | Percentage URM
	Staff New Hires | Percentage URM
	Faculty New Hires | Percentage Veteran
	Staff New Hires | Percentage Veteran
	System Administration | Employee Retention & New Hires
	State of Colorado Population Diversity
	Pillar 3: Diversity, Inclusion, Equity, & Access�CWC Survey—Acceptance/Culture, Harassment & Discrimination, Civility 
	Campus and Workplace Culture (CWC) Survey
	CWC Survey & Strategic Plan Alignment
	Campus and Workplace Culture (CWC) Survey
	Campus and Workplace Culture (CWC) Survey – UCCS
	Campus and Workplace Culture (CWC) Survey – CU Denver
	Campus and Workplace Culture (CWC) Survey – CU Anschutz
	Campus and Workplace Culture (CWC) Survey – CU Boulder
	CWC Survey – CU System Administration
	Campus and Workplace Culture (CWC) Survey
	Campus and Workplace Culture (CWC) Survey – UCCS
	Campus and Workplace Culture (CWC) Survey – CU Denver
	Campus and Workplace Culture (CWC) Survey – CU Anschutz
	Campus and Workplace Culture (CWC) Survey – CU Boulder
	CWC Survey – CU System Administration
	Campus and Workplace Culture (CWC) Survey
	Campus and Workplace Culture (CWC) Survey – UCCS
	Campus and Workplace Culture (CWC) Survey – CU Denver
	Campus and Workplace Culture (CWC) Survey – CU Anschutz
	Campus and Workplace Culture (CWC) Survey – CU Boulder
	CWC Survey – CU System Administration
	Campus and Workplace Culture (CWC) Survey– UCCS
	Campus and Workplace Culture (CWC) Survey– CU Denver
	Campus and Workplace Culture (CWC) Survey – CU Anschutz
	CWC Survey Response Rates – CU Boulder
	CWC Survey Response Rates – CU System Administration
	Pillar 4: Fiscal Strength
	Gifts/Fundraising
	Gifts/Fundraising by Campus
	Other Revenue per Employee FTE – CU System
	Other Revenue per Employee FTE
	Other Revenue | CU System
	CFI (Composite Financial Index)
	Credit Rating
	General Fund Deferred Maintenance Backlog
	Economic Impact on the State of Colorado
	Operating Efficiencies Saved $331 million



